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Managing Human Resources 6th Edition
Get 12 months FREE access to an interactive eBook when purchasing the
paperback* Reflecting the global nature of the workplace with its use of real world
examples and case studies, Nick Wilton’s book is not another ?How to? of HRM
in practice, but goes beyond the prescriptive approach to the practice of strategic
HRM and encourages critical reflection to prepare students for the issues and
dilemmas they could face in their careers. Providing an introduction to the
management of people in work organizations, it seeks to outline the purpose and
operation of HRM activities in the ?real world?, whilst situating practice in the
context of associated debates and controversies played out in the parallel field of
academic study. It adopts a critical perspective on the study and practice of HRM
to provide the reader with an understanding not only of the potential for HRM to
contribute to both improved organizational performance and individual well-being
in the workplace, but also why it very often fails to achieve either of these positive
outcomes and suggests that the management of people is not the exclusive
preserve of HR specialists, but an area of interest or concern for all
organizational actors. The new edition comes packed with features that
encourage readers to engage and relate theory to practice including: Management skills and attributes boxes outlining the required competencies of
line managers and HR practitioners - HR in practice boxes illustrating how HRM
theory works in real world practice - Ethical insights presenting ethical
considerations for budding practitioners - Global insights highlighting practices
around the world - Research insights inviting students to explore further
academic research - Case Studies and Examples offering a more in-depth look at
HRM across a variety of organizations - A free interactive eBook* featuring
author videos, web-links interactive multiple choice questions, free SAGE journal
articles, extended case studies and other relevant links, allowing access on the
go and encouraging learning and retention whatever the reading or learning style.
Aimed at students across the academic spectrum, whether studying on a
specialist HRM or CIPD program of study, a generalist business and
management programme or studying HRM as part of a programme in an
unrelated discipline (such as engineering or humanities). *Interactivity only
available through Vitalsource eBook included as part of paperback product (ISBN
9781473954199). Access not guaranteed on second-hand copies (as access
code may have previously been redeemed).
Public Human Resource Management: Problems and Prospects by Richard C.
Kearney and Jerrell D. Coggburn brings together exemplary contributors who
provide concise essays on major contemporary public human resources
management issues. Organized into four parts – setting, techniques, issues and
prospects – and covering the major process, function and policy issues in the
field, the text offers valuable wisdom to students and practitioners alike. The new
edition boasts sixteen new and eleven updated chapters authored by the leading
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figures in the field as well as by up-and-coming new scholars.
This is an ideal foundation text for anyone studying or working in the International
Human Resource Management (IHRM) arena. This text utilizes and incorporates
most of what is currently known, researched or experienced in the field. It
features data and examples from academic research, international businesses
and consulting firms, as well as experiences of and interviews with HRM
managers in multinational and global firms. This book offers both a theoretical
and practical treatment of this important and constantly evolving area.
Thoroughly updated and revised, this second edition now includes key terms,
learning objectives, discussion questions and an end-of-book integrative case. It
has been designed to lead readers through all of the key topics in a highly
engaging and approachable way. This book focuses on IHRM within multinational enterprises (MNEs) and covers topics including: * MNE and country
culture * organizational structure, strategy and design * international joint
ventures and cross-border mergers and acquisitions * labour standards, ethics
and codes of conduct * selection and mangement of international assignees *
training and management development * compensation and benefits * health and
safety and crisis management * IHRM departments and professionals
Uncovering precisely why IHRM is important for success in international business
and how IHRM policies and practices function within the multinational enterprise,
this outstanding textbook provides an essential foundation for an understanding
of the theory and practice of IHRM. This book is essential reading for all students,
lecturers and IHRM professionals.
This comprehensive text covers the entire field of human resource development,
from orientation and skills training, to career and organizational development. It
shows how concepts and theory have been put into practice in a variety of
organizations. This sixth edition of HUMAN RESOURCE DEVELOPMENT
reflects the current state of the field, blending real-world practices and up-to-date
research. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
"This edition of Human Resources Administration brings attention to the major
challenges and issues that are shaping public education and human resources
administration in the United States during the second decade of the 21st century.
(...) [It] represents a major revision of the previous edition."--Preface.
Human resource management is a particularly challenging role, both domestically
and globally. This challenge can be viewed either as an opportunity or as a
threat. As an opportunity, the principles and practices of total quality presented in
this book can help human resource professionals or anyone who manages
people, transform institutionalized mediocrity into organizational excellence. The
focus of this book is on managing the difference TQ makes in human resources.
Whereas the traditional nature and scope of responsibility for most human
resource professionals has been that of staff support geared to administrative
compliance, the total quality approach offered here reveals the keys to
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developing and sustaining commitment to world-class performance. These keys
include strategic input and continual improvement of the human resource system
to enhance internal and external customer satisfaction both now and in the
future. The full meaning of these new TQ role demands is explored in light of the
driving forces reshaping the HR environment into the 21st Century. In addition,
this book offers practitioner assessment instruments, practical TQ tools, and
specific implementation steps to take in order to make the TQ difference in
managing human resources domestically and globally.
Recognizing the inherent tensions and contradictions that result from managing
people in organizations, Human Resource Management in Public Service:
Paradoxes, Processes, and Problems offers provocative and thorough coverage
of the complex issues of management in the public sector. Continuing the awardwinning tradition of previous editions, this Sixth Edition helps you to understand
complex managerial puzzles and explores the stages of the employment
process, including recruitment, selection, training, legal rights and
responsibilities, compensation, and appraisal. Grounded in real public service
experiences, the book emphasizes hands-on skill building and problem solving.
New to the Sixth Edition: Ethics case studies have been added to all the
chapters, enabling you to learn about a variety of ethical situations that come up
in management. Updated and consolidated recruiting strategies offer you a
window into the most current methods used in the recruitment process and
provide insight into the job seeker’s perspective. New examples from a broad
range of local, state, federal, and international settings enable you to apply key
concepts to common management issues.
A leading textbook in its field, Human Resource Management at Work provides a
clear introduction to the multiple meanings of HRM and the relationship between
strategy and HRM. Covering international and comparative HRM as well as HRM
and performance, it is filled with case studies and activities to bring the subject to
life while summarizing the major forces shaping HRM and looking at the principal
theoretical frameworks. Ideal for business and HR students taking a critical look
at HRM theory and practice, this fully updated 6th edition of Human Resource
Management at Work combines the latest research with real-world examples.
Linking theory with practice, it encourages a critical awareness of HRM through
case studies, real-world examples and activities. Now with a closer analysis of
the forces shaping HRM at work and the growth of insecure work, it also features
new case studies, an updated literature review and a stronger emphasis on
International and Comparative HRM. Knowledge intensive firms, employee
engagement and talent management are discussed in detail as well, as is the
role of bodies such as 'Engage for Success' in promoting new methods of
working. Online supporting resources include an instructor's manual and lecture
slides.
EMPLOYMENT LAW FOR HUMAN RESOURCE PRACTICE, 4TH EDITION
explains the major issues and rules of employment law and how they apply to
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your human resource career. Clippings of current news stories and events,
hypothetical situations, and real cases help you understand how the law applies
to each stage of employment--from hiring, to managing, to firing--and emphasize
the application of legal concepts to future business situations. Practical advice for
what to do as a manager is conveniently summarized at the end of each chapter.
Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
The core resources and capabilities of any nonprofit organization lie in their
human capital; their knowledge, skills and behaviors are critical to the
achievement of the organization's mission and performance. Thus, effective
management of this key resource is integral to the nonprofit organization's
success. This book focuses on the unique characteristics, challenges and
contribution of human resource management to the strategic objectives of the
nonprofit. It explores contemporary issues that place the management of people
at the intersection between the mission, strategy and performance of the
organization. The book: * Uses the latest theory to build models that explain the
determinants and dimensions of strategic HRM within the nonprofit sector *
Examines the core HRM functions in the context of the nonprofit sector to provide
insight into how nonprofits can optimize HRM contributions to performance *
Provides a step-by-step process to develop, implement and manage HR
practices that are aligned with the strategy of the nonprofit organization *
Demonstrates how to integrate volunteer management into strategic HRM Using
examples from around the world, as well as cases to facilitate learning, this book
is ideal for students and professionals interested in strategic human resource
management, and nonprofit management.
This popular text written from a "what human resources can do for you"
perspective, demonstrates how human resources fit into the organizational big
picture. Many cross-functional topics are integrated throughout the text including,
marketing, finance, operations, and accounting. Updated cases include material
that reinforces the key concepts presented in the text and provides an additional
practical perspective to problems faced by human resource managers. The
market includes all universities that teach a course in Human Resource
Management. It may be used for both upper-division undergraduate and
graduate level courses.
In addition to providing the reader with a thorough overview of the trends in HR
strategies and practice and the challenges faced by HR executives in Latin
America, this book also explores cultural issues critical to conducting business
and understanding human resource management in this region. Structured in two
distinct parts, Davila and Elvira's comprehensive book moves from a general
overview of the economic, managerial and leadership styles found in Latin
America to the current status, role and importance of the HR function in a variety
of country-specific chapters including Argentina, Brazil, Chile, Mexico, Central
America and Panama. Expert scholars from the region and abroad highlight how
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regional characteristics affect HRM practices according to the particular
development of each country, and country specific chapters focus on: aspects of
key institutional determinants of HRM practices (such as laws, politics, economy)
the current status, role and importance of the HR function in most firms review
practices including pay, staffing and labour relations trends for the near future.
Written from a Latin American perspective, and by contributors with
interdisciplinary backgrounds, it features topical, original research and forms an
essential component of the Global HRM series, complementing the other texts.
Using up-to-the-minute case studies, this text is invaluable reading for
academics, students and practitioners of HRM, personnel management and
international business alike.
Grobler and Wärnich’s market-leading text has long been regarded as the most
comprehensive and user-friendly book available for those studying Human
Resource Management in South Africa. Written from a business management
perspective, it not only addresses the traditional core Human Resource activities
but also provides the reader with insight into future Human Resource challenges.
Managing Human Resources Through Strategic Partnerships, 8e allows readers
to capture the excitement of this dynamic field in an interactive and tightly
integrated text. Managing human resources effectively requires mutual
understanding and collaboration among HR professionals, managers, and all
other employees. In this edition, the authors encourage such collaboration by
clearly presenting principles for effectively managing human resources and also
explaining the different HR roles and responsibilities of the three primary HR
partners. Together, these HR partners can develop and implement an approach
to human resource management that satisfies the needs of the organization as
well as the multiple external stakeholders who ultimately determine its success.
This book presents an HRM scenario in a number of south-east Asian and Pacific
Rim countries, highlighting the growth of the HR function in these countries, their
dominant HRM systems and the challenges faced.
Human Resource Management addresses the challenges faced by human
resource managers, integrating traditional theory with real-world strategy to equip
students with the knowledge, perspective, and skills they need to thrive in the
ever-changing global business environment. Presented in a clear and relatable
style, this text emphasizes how effective human resource management and
strategic planning work in concert to allow organizations to achieve maximum
success. The focus on practical application illustrates the essential link between
strategic planning and implementation, providing an inside look at how real-world
companies increase effectiveness through world-class human resources
management practices. A wealth of case studies, discussion topics, and
exercises reinforce key concepts, strengthening students’ ability to think
strategically and integrate core HR management principles into the decisionmaking process. By mirroring the current landscape’s increased reliance on
smart people-management strategy, this text underscores the importance of HR
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management in attracting and retaining the top talent that drives an organization
forward.
Organisations are created, managed, and they excel by human beings despite the
enabling process of technology. There is no substitute for the human brain. Human
resource is the most important and crucial among all other resources in the
organizational context. Of late, in the fast-changing business environment, there is a
paradigm shift in terms of the role and function of the human resource professional.
Human resource management has become more strategic in the function directly
linking to the overall business strategy of the organization. The ultimate aim is to
improve organizational performance. The sixth edition of this book, thoroughly revised
and updated, continues to educate the students on the HRM concepts, keeping its
readers abreast with the fast-changing business environment. The author has
incorporated the latest research, applications and experiments with a judicious balance
between theory and practice. Primarily designed for the students of Management,
Commerce, Personnel Management and Industrial Relations and related fields, this
compact yet concise text provides ample literature on this subject elaborating a clear
understanding of the principles of human resource management. NEW TO SIXTH
EDITION • Chapterisation as per Harvard Framework • All the chapters have been
thoroughly updated, revised and completely reworked • Incorporation of latest
developments in each segment of HR • Addition of learning objectives in each chapter
• Inclusion of New age HR practices • New practices, models, illustrations and
examples have enhanced the concepts explained • New Indian cases have been
inserted TARGET AUDIENCE Students of Management, Commerce, Personnel
Management and Industrial Relations and related fields
Fundamentals of Human Resource Management: People, Data, and Analytics provides
a current, succinct, and interesting introduction to the world of HRM with a special
emphasis on how data can help managers make better decisions about the people in
their organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald
Truxillo use cutting-edge case studies and contemporary examples to illustrate key
concepts and trends. A variety of exercises give students hands-on opportunities to
practice their problem-solving, ethical decision-making, and data literacy skills. Non-HR
majors and HR majors alike will learn best practices for managing talent in today’s everevolving workplace. A Complete Teaching & Learning Package SAGE Premium Video
Included in the interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Videos featured include Inside HR interviews
where students can hear how real companies are using HR to gain competitive
advantage, as well as SHRM and TEDTalk videos. Watch a sample on Measuring
Training’s Effectiveness. Interactive eBook Includes access to SAGE Premium Video,
SAGE Business Case Collection, multimedia tools, and much more! Save when you
bundle the interactive eBook with the Loose-leaf version. Order using bundle ISBN:
978-1-0718-1340-9. SAGE coursepacks FREE! Easily import our quality instructor and
student resource content into your school’s learning management system (LMS) and
save time. Learn more. SAGE edge FREE online resources for students that make
learning easier. See how your students benefit.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges
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companies face are sustainability, technology, and globalization. Human Resource
Management 5th Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage HR effectively, or to be a
successful HR professional. While clearly strategic in nature, the text also emphasizes
how managers can more effectively acquire, develop, compensate, and manage the
internal and external environment that relates to the management of human resources.
This revised edition is a comprehensive, authoritative set of essays. It is more detailed
and analytical than the mainstream treatments of HRM. As in previous editions,
Managing Human Resources analyses HRM, the study of work and employment, using
an integrated multi-disciplinary approach. The starting point is a recognition that HRM
practice and firm performance are influenced by a variety of institutional arrangements
that extend beyond the firm. The consequences of HRM need to incorporate analysis of
employees and other stakeholders as well as the implications for organizational
performance.
Each chapter contains exercises designed to keep students thinking about competitive
advantage in a variety of scenarios, discussions and questions. Experimental exercises
in which the user is asked to analyse a case study. Dozens of up-to-date cases with
analysis and discussion as well as cases for additional student analysis. Policies and
materials from well-known companies HR policy statements and practices, examples of
commonly used forms and relevant laws and governmental regulations.
As competitors strive to win the war for talent, effective human resource management is
necessary to gain true competitive advantage in the marketplace. Three challenges
companies face are sustainability, technology, and globalization. Human Resource
Management 6th Edition brings these challenges to life by highlighting real-world
examples pertaining to these issues and relating it to the concepts within the chapter.
This best-selling McGraw-Hill/Irwin Human Resource Management title provides
students with the technical background needed to be a knowledgeable consumer of
human resource (HR) products and services, to manage HR effectively, or to be a
successful HR professional. While clearly strategic in nature, the text also emphasizes
how managers can more effectively acquire, develop, compensate, and manage the
internal and external environment that relates to the management of human resources.
Essentials of HRM combines a commentary on organizational behaviour with an
explanation of human resource management techniques, and also acts as an
introduction to industrial relations. It will prove an invaluable aid to those studying for
professional qualifications, such as Membership of the Institute of Personnel
Management or the Diploma in Management Studies, and for students on general
business or social service courses. Equally, the practising manager will find this book a
useful and practical guide.
This book helps readers feel comfortable identifying and dealing with the opportunities
and challenges facing human resource management, enabling managers to view the
issues and challenges from the viewpoints of the employee, employer, and society.
Providing all the research, models and theory needed for an HR masters degree and
the examples and context necessary to excel as an HR professional.
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This is the third edition of a book which has gained wide acceptance in universities and
colleges for use on advanced courses in human resource management. Written by a
team of recognized experts in thier field, it combines a high academic standard with an
applied approach to the challenges facing managers today, which will appeal to both
line mangers and human resource managers.
Over the past decade, management practice has gone through dramatic changes.
Workforce diversity, downsizing, reengineering, total quality management, outsourcing,
and rediscovering the importance of satisfying the customer, all has a significant impact
on Human Resources. The new Sixth Edition of De Cenzo/Robbins' Human Resource
Management features a current, real-world perspective that gives readers a crystalclear picture of what today's HRM is really like. Emphasizing the application of theory,
the Sixth Edition carefully integrates real examples with the most up-to-date information
available.
This is the eBook of the printed book and may not include any media, website access
codes, or print supplements that may come packaged with the bound book. A
Framework for Human Resource Management provides readers and practicing
managers with a concise yet thorough review of essential HR management
concepts–including fundamental practices, methods, topics, and relevant legal
findings–in a highly readable and accessible format.
This sixth edition text discusses managing for the 21st century in a global marketplace.
Two integrative cases appear at the end of the text and are referred to throughout the
text tp provide continuity so students can apply all concepts across two companies.
Distinguished by its coherent values perspective, Public Personnel Management
focuses on the conflicts, political processes, and management techniques that provide
the context for personnel administration in the public sector. Organized around the four
principal personnel functions that must be fulfilled in any complex organization, this
book provides a comprehensive exploration of the planning, acquisition, development,
and sanctions within public personnel management.
Dowling et al is a rare instance of a textbook that has developed alongside the field helping to shape what it is today - and remains the market leading IHRM textbook
worldwide. The international author team have ensured this edition is even more
international than its predecessors, whilst also remaining close to curriculum
developments. New edition changes include a streamlined chapter structure and a new
chapter on the cultural context of IHRM. The focus on expatriates has been balanced
with a stronger global management emphasis throughout. The content also reflects the
current economic climate, including greater coverage of turbulence for IHRM and
issues of employee separation. There is also expanded coverage of business ethics,
outsourcing, emerging markets and small medium enterprises. In addition the new
edition includes a wealth of case study material and class discussion material. A fully
tailored CourseMate and Instructora s website will also be available to adopters.
MARKET: Dowling et al is a core textbook for "International HRM" modules (IHRM) as
taught at intermediate and postgraduate levels on all HRM programmes and the
majority of broad-based business programmes. It is also used on some "International
Management" modules. This textbook is autopackaged with CourseMate. CourseMate
brings course concepts to life with interactive learning, study, and exam preparation
tools that support the printed textbook and the textbook-specific website. CourseMate
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includes an integrated eBook and interactive teaching and learning tools including
quizzes, flashcards, videos, and more and an EngagementTracker, a first-of-its-kind
tool that monitors student engagement in the course.
The contemporary workplace is ever changing. In many countries the effects of
economic globalization has seen the rise in zero-hour contracts, the erosion of trade
union power and income inequality. In addition, high-performance work systems,
business ethics and environmental sustainability are now creating tremendous
challenges in many organizations. These developments play out amongst differing
national and international contexts. This fluid and diverse environment makes it even
more important to understand the myriad of different theories underpinning human
resource management and to explore its impact on organizations, managers and
workers. This engaging textbook provides an essential introduction to both the ‘how’
and ‘why’ of human resource management; it looks at the way organizations manage
human capability, but also exposes the tensions inherent in the employment
relationship, encouraging the reader to reflect critically on the realities of contemporary
HRM. Building on the success of the previous five editions, this new edition includes:
Two new chapters on Ethics in HRM and Green HRM New ‘HRM as I see it’ video
interviews with real life HR managers sharing their experiences on managing people in
organizations, accessible through a new interactive ebook New ‘HRM and
Globalization’ features discussing the particular challenges faced by international
organizations New ‘HRM in Practice’ features exploring practical implementation of
HR theories Coverage of contemporary themes such as line managers’ roles in HRM,
bullying, diversity and inequality Over 100 new references, bringing the discussion right
up to date An extensive online resource centre with further teaching and learning
materials, accessible at www.palgravehighered.com/bg-hrm-6e.

Concise and practical, "Managing Human Resources, Third Edition" will help you
gain a mastery of those issues while you learn the skills you'll need as a manager
of people. Using a managerial perspective, the book illustrates the role and
impact of technology on globalization, compensation, legal, safety, and health
issues. A host of timely features make this book interesting and thoughtprovoking: The Managerial Perspective, a new introduction for every chapter,
focuses on the managerial perspective and summarizes why the material is
relevant to managers. Managerial Skill Builder: Issues and Exercises, an end-ofchapter feature, presents a managerial situation relevant to each chapter topic
and concludes with questions, issues, exercises, and group projects. Manager's
Notebook, located in every chapter, illustrates procedures, tips, and strategies
you can really use in management. You Manager It! Discussion Cases, found at
the end of every chapter, focus on human resources issues from a manager's
perspective and encourage you to think critically. Technology and its influence on
human resources information is addressed in every chapter. Globalization and its
effect on human resources practices is discussed throughout the book, and the
authors address the unique human resources problems faced by multinational
organizations. The authors and Prentice Hall are committed to providing a unique
learning and teaching package to accompany this third edition. New to this
edition: Skills Live! Videos offer dramatizations that highlight a human resources
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skill related to each part of the text. These videos allow students the opportunity
to see what it's like to conduct aninterview, give performance appraisals, deal
with sexual harassment issues, and more. PHLIP/CW Web Site
(www.prenhall.com/gomez ) provides full academic support for both professors
and students. Instructors can find answers to current events and Web exercises,
download ancillary materials, and more. For students, there is an on-line study
guide, current events articles and exercises, Web exercises, and more.
Human Resources Management 8e provides an introduction to human resource
management for undergraduate students at universities and universities of
technology. It considers changes in market conditions and focuses on the current
HR climate with in greater business and economic context, both within southern
Africa and the international community.
Introducing Human Resource Management is a lively and engaging introduction
to the key topics and issues surrounding people management. Clearly linking HR
theory to the work environment, this book explores core areas such as HR
strategy and planning, employee engagement, diversity and equality, and talent
management and development. The text combines solid academic underpinning
with practical examples to allow you to consolidate your learning and apply it in
practice.
Human Resource Management provides readers with a complete,
comprehensive review of essential personnel management concepts and
techniques in a highly readable and understandable form. Coverage emphasizes
essential themes throughout the book, including the building of better, faster,
more competitive organizations through HRM; practical applications that help all
managers deal with their personnel-related responsibilities; and technology and
HR. Specific topics include the strategic role of human resource management;
equal opportunity and the law; job analysis; personnel planning and recruiting;
employee testing and selection; interviewing candidates; training and developing
employees; managing organizational renewal; appraising performance;
managing careers and fair treatment; establishing pay plans; pay-forperformance and financial incentives; benefits and services; labor relations and
collective bargaining; employee safety and health; managing human resources in
an international business; human resources information systems and technology.
For practicing Human Resource Managers as well as any business managers
who deal with human resource/personnel issues.
This book is a new edition of the market leading text. Changes include increasing
coverage of small and medium enterprises, new material on managing diversity
and cross-cultural workforces, new material on off-shoring, particularly to India or
China, and a new chapter on sustaining global growth and linking the
international HR function more firmly to a company's strategic growth plans.-Back
cover.
Copyright: a8860e42b723f79b3b89db8caa85e196
Page 10/10

Copyright : jamroomhosting.com

